
 
Date of Posting: June 1, 2026  

 

   

 

Applications are invited to a Term Adjunct position with 100.00% of responsibility in OT 885 – Physical Determinants 
of Occupation II from August 1, 2026, to December 31, 2026.    
 

OT 885 is a 3.00 credit masters-level course, with expected delivery during the Fall 2025 academic term. We are 
starting the contract early to allow the incumbent time to prepare for the course. The course is offered as a course 
for masters-level students in the Occupational Therapy (OT) program. For more information about the responsibilities 
of this position, please contact Dr. Dorothy Kessler, Associate Director for the Occupational Therapy Program, at 

dk75@queensu.ca.    
  
The successful candidate will have theoretical and practical expertise related to physical rehabilitation within the field 
of occupational therapy. The candidate will be abreast of intervention methods used in physical rehabilitation to 
enable occupation in musculoskeletal conditions. Previous experience teaching at the graduate level is preferred.    
  
The course description follows:  
 
OT 885 (CR 3.00) Physical Determinants of Occupation II    
 
This course analyzes human occupation from the perspective of its anatomical, physiological and biomechanical 
dimensions. The course will focus on intervention methods used in physical rehabilitation to enable occupation in 
musculoskeletal conditions. The course is designed to build on concepts introduced in OT881 and will use an 
integrated case study format to further develop an understanding of movement of the human body as it relates to 
occupation. Theoretical frameworks and evidence-informed practice approaches and interventions will be addressed 
in class and weekly lab sessions. 
 
The University invites applications from all qualified individuals. Queen's is strongly committed to employment 
equity, diversity, and inclusion in the workplace and encourages applications from Black, racialized/visible minority 
and Indigenous/Aboriginal people, women, persons with disabilities, and 2SLGBTQ+ persons. The academic staff at 
Queen's University is governed by a Collective Agreement (CA) between the Queen's University Faculty Association 
and the University which is posted at http://queensu.ca/facultyrelations/faculty-librarians-and-archivists/collective-
agreement. All qualified candidates are encouraged to apply; however, in accordance with Canadian immigration 
requirements, Canadian citizens and permanent residents of Canada will be given priority. The University will provide 
support in its recruitment processes to applicants with disabilities, including accommodation that considers an 
applicant's accessibility needs. If you require accommodation during the interview process, please contact Tim Rosillo 
at trosillo@queensu.ca.  
  
Review of applications will commence June 15, 2026, and will continue until the position is filled. Letters of 
application, accompanied by a curriculum vitae and the names of two referees, who may be contacted, are to be 
directed to Tim Rosillo, Assistant Director, Academic Administration, Operations, and Initiatives; email: 
trosillo@queensu.ca.  
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