School of Rehabilitation Therapy
Faculty of Health Sciences
Date of Posting: October 3, 2022
Applications are invited for a Term Adjunct position in the Physical Therapy (PT) Program, with responsibilities in
PT 856 Neuromotor Function I (50% responsibility). PT 856 is a second-year graduate course, offered on campus, with
a lab component and an expected enrolment of 70 students. This position is available from January 1 to June 30,
2023.
Responsibilities will also include supervision of 2 (two) MSc PT 898 projects, in groups of four or five students;
attendance to PT Program Committees as required (e.g. Program; Student Progress and Awards; Curriculum; Program
Evaluation and Admissions). Additional duties will be compensated according to Table A, Appendix Q Compensation
for Additional Duties Pursuant to Article 42.4 of the Collective Agreement.
The successful candidate will have extensive knowledge of neuroanatomy and neurophysiology and at least three
years experiences in physiotherapy practice working with older adults and people experiencing neurological health
conditions. The incumbents will be responsible for course coordination, instruction, and student evaluation. For
more information about the responsibilities of this position please contact Dr. Jordan Miller, Associate Director,
Physical Therapy Program at jordan.miller@queensu.ca.
The course descriptions follow:
PT 856 Neuromotor Function I (CR 4.0)
Students will gain knowledge in the neuroanatomical and neurophysiological bases of motor performance. Students
will also learn how to integrate this knowledge for interpreting clinical presentation of representative pathological
conditions that compromise neuromotor performance in adults. In the neuroanatomy lab component, students will
develop three dimensional knowledge of the human nervous system through study of anatomical specimens. In the
clinical lab component students will learn skills in clinical assessment of sensory-motor functions. Understanding the
conceptual neurophysiological basis of clinical assessment tools will be emphasized.
The University invites applications from all qualified individuals. Queen's is strongly committed to employment
equity, diversity, and inclusion in the workplace and encourages applications from Black, racialized/visible minority
and Indigenous/Aboriginal people, women, persons with disabilities, and 2SLGBTQ+ persons. The academic staff at
Queen’s University is governed by a Collective Agreement (CA) between the Queen’s University Faculty Association
and the University which is posted at http://queensu.ca/facultyrelations/faculty-librarians-and-archivists/collectiveagreement. All qualified candidates are encouraged to apply; however, in accordance with Canadian immigration
requirements, Canadian citizens and permanent residents of Canada will be given priority.
The University will provide support in its recruitment processes to applicants with disabilities, including
accommodation that considers an applicant's accessibility needs. If you require accommodation during the interview
process, please contact Kathryn Parsons - Aldrich, Professional Programs Manager, Occupational and Physical
Therapy Programs, at Kathryn.aldrich@queensu.ca.
Review of applications will commence October 28, 2022 and will continue until the position is filled. Letters of
application, accompanied by a curriculum vitae and the names of two referees, who may be contacted, are to be
directed to Sandra Turcotte, Administrative Manager at turcotte@queensu.ca.

